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Supplier Code of Conduct

Article 1: AOC & MMD being as brand companies of TPV are committed to support the aim
of the International Labor Organization universally accepted labor standards. AOC & MMD
are committed to implementing systems and controls aimed at ensuring that modern slavery
and human trafficking are not taking place anywhere within the organization or in any of our
supply chains. AOC & MMD expect that our suppliers, contractors and business partners to
adhere to the principles of TPV Supplier Code of Conduct as link: https:// www.tpv-
tech.com/en/duty3.html or directly refer to the following file: TPV Supplier Code of Conduct.
Article 2: AOC & MMD and its supply chain support and respect the codes as above

mentioned. If any concerns for such supplier code of conduct please feedback to
Stefan.vanSabben@tpv-tech.com or Marcella. Klinker@tpv-tech.com.



https://www.tpv-tech.com/en/duty3.html
https://www.tpv-tech.com/en/duty3.html
mailto:Stefan.vanSabben@tpv-tech.com
mailto:Marcella.Klinker@tpv-tech.com

RRNETT AN
Supplier Code

of Conduct«

Issued at: May, 2024«

TPV EiR#Fix

A ME SR R




10C AMMD _

Foreword

515

Suppliers are one of our most important strategic partners. TPV Technology (hereinafter referred to as “TPV”, “we”, “the
company”) is committed to developing and maintaining close partnerships with suppliers, insists on the principle of mutual
benefit and working together to create value for customers. By observing, communicating and evaluating the business
commitment, performance, and potential for continuous improvement of suppliers, we formulate strategy for cooperation and
common development. Hereby, we propose the expectation that suppliers can also communicate and convey the "Supplier
Code of Conduct" ("Code") of TPV Technology to their functions and employees.

PRI R BATVROA BB Z — o EHERE CRAREHE" Bl “RAF]") TR IRALET R i
MR AIERFR, HBRFELEER HEFIERE QUGS E I o T E TR AP 3t B 7 P Rl R 58
BORIFR SRR TETERE )T, TATHIE AVERERUZRAIRR . fEL, A BAER Rt B SRS R TR LA E
FERHER BENRET RN CRRR“ASHEN") -

Our Principles

RATT i

This Code is formulated in accordance with applicable laws and regulations, and integrates the spirit of international standards
and industry initiatives, as well as recognized best practices. The core frameworks referenced include but are not limited to:

ACHE MRS PR R 2, IR T B AR S AT AR SRS Rl B A A B e RS B . A1 25 I OREZR A4S
{HABRT:

International Human Rights and Labor Standards: Principles defined by the United Nations Guiding Principles on
Business and Human Rights (UNGPs)?, the Ten Principles of the United Nations Global Compact?, the International Labour

Organization (ILO) core conventions3, as well as other conventions relevant to this Code, such as the Occupational Safety and
Health Convention (No. 155)4, the Violence and Harassment Convention (No. 190)?, the Social Security (Minimum Standards)
Convention (No. 102)8, and the Minimum Wage Fixing Convention (No. 131)”.

ERRABES Thnde:  BA RIS AR EI» S(UNGPs).  «IA 2 BRRL UMY o EERYT T8
(ILO) Blo ALY, VIR GAHENM LM AL, I «BPobZeTAAA» (B 1555) N «BHMBERL

L For more information, please refer to: https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_EN.pdf
2 For more information, please refer to: https://unglobalcompact.org/what-is-gc/mission/principles

3 For more information, please refer to: https://www.ilo.org/international-labour-standards/conventions-protocols-and-recommendations

4 For more information, please refer to: https://normlex.ilo.org/dyn/nrmix_en/f2p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C155

5 For more information, please refer to: https:/normlex.ilo.org/dyn/nrmix_en/fp=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C190

5 For more information, please refer to: https:/normlex.ilo.org/dyn/nrmlx_en/f2p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C102

" For more information, please refer to: https://normlex.ilo.org/dyn/nrmix_en/f2p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C131
SHR <HEA EEE S ABGESEN BARNA (30, TR
https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_CH.pdf

SHR <A EARERRA TN BARNE (R0 , iR https://www.un.org/zh/37944

0 HREPRY THE (ILO) #ZOAZERPIL, iR : https://www.ilo.org/international-labour-standards/conventions-protocols-and-recommendations

R «BUERETEAYY (B 1555) BAENA (b)) , WHiN:
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/@ed_norm/@normes/documents/normativeinstrument/wems_c155_zh.pdf
3
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Ziy (BB 190%) A «GHEfREE (RAfhRE) AZ1y (G5 102%5) PUR «HERKTHAZY (131°%) “BiE
SCEA S o

Industry-Specific Codes: The Responsible Business Alliance (RBA) Code of Conduct'> serves as the primary benchmark
for our supply chain responsibility management.

ol el «SHERDIRET W 16, R IATHE R EETHEAE B Y 3 B

Management System Frameworks: Internationally recognized management system standards such as Environmental
Management (ISO 14001)'7, Occupational Health and Safety (ISO 45001)'8, and Quality Management (ISO 9001) '?provide
a reference for our expectations regarding systematic management.

EHEARMER: FRGEH (IS0 14001) 20\ BhlkfERE%Z 4 (1SO45001) 2R FEEE (ISO9001) 2255 [ FRiAnl M4
HR e, ABATHERE BRI T 2%

Responsible Sourcing Initiative: The OECD Due Diligence Guidance for Responsible Supply Chains of Minerals from
Conflict-Affected and High-Risk Areas?3, as well as relevant industry initiatives such as the Responsible Minerals Initiative
(RMI).

RAFERMED: ZFEES KRBAL (OECD) « KT A 3% i 5 5 M1 i KU D38 B B 7 S ATk B2 4 IR A
B 24, AR AL RIS 2B (RMI) o

We support and promote Sustainable Development Goals (SDGs)?>, regularly reviewing and disclosing progress. For conflict

minerals management, we pay attention to the requirements of the EU Regulation 2017/821, the Section 1502, US Dodd Frank
Wall Street Reform and Consumer Protection, and the LME Responsible Sourcing Requirements from London Metal Exchange
(LME), and actively participate in building a responsible mineral supply chain.

BATSCHRI AR BRI RS FAR2®  (SDGs) BySEBL, A2 39 1m0 I35 % H At o BRATT ST K B« AT P 35 N
K «BEIEEIREY RIRBEBAH N CATHERMBR» TErh R SURBIAH R ZOR, PRS SHE A THE

PR «BHRBRALY (5190 5) HAENE (R0 , RN
https://www.ilo.org/sites/default/files/iwcmsp5/groups/public/@ed_norm/@relconf/documents/meetingdocument/wems_713445.pdf
BAK «hafRBE (Bifhik) A2y (55 102°5) HERA, Hi0:
https://www.ilo.org/sites/default/files/iwcmsp5/groups/public/@ed_norm/@normes/documents/normativeinstrument/wems_c102_zh.pdf
YR EBARTI AL ALY (G 1315) BARNA, WEN:
https://www.ilo.org/sites/default/files/iwcmsp5/groups/public/@ed_norm/@normes/documents/normativeinstrument/wems_c131_zh.pdf
!5 For details on the Responsible Business Alliance (RBA) Code of Conduct, please refer to:
https://www.responsiblebusiness.org/media/docs/RBACodeofConduct8.0_English.pdf
1 R CFARBDIIBT AN BARRNA( ), iEin: https://www.responsiblebusiness.org/media/docs/RBACodeofConduct8.0_Chinese(Simplified).pdf
7 For details on the 1ISO 14001 Environmental Management System, please refer to: https://www.iso.org/standards/popular/iso-14000-family
18 For details on the 1ISO 45001 Occupational Health and Safety Management System, please refer to: https://www.iso.org/standard/63787.html
19 For details on the 1ISO 9001 Quality Management System, please refer to: https://www.iso.org/standard/62085.html
20 % 1SO14001 FRESASHA R BRI %, &1/ : https://www.iso.org/standards/popular/iso-14000-family
2L A5 % 1SO45001 Rl filt e 20 245 PR R BRI 2%, 53] https://www.iso.org/standard/63787.html
2 4% 1S09001 Jf 45 Hifk R HAKN 2, iH1iMl: https://www.iso.org/standard/62085.html
2 For details on the Due Diligence Guidance for Responsible Supply Chains of Minerals from Conflict-Affected and High-Risk Areas, please refer to:
https://www.oecd.org/content/dam/oecd/en/publications/reports/2016/04/oecd-due-diligence-guidance-for-responsible-supply-chains-of-minerals-from-conflict-
affected-and-high-risk-areas_g1965996/9789264252479-en.pdf
PR TR H L0 FRFL AT R XIS 0 S SRR R R IPAA R B BRI (B30, I
https://www.oecd.org/content/dam/oecd/zh/publications/reports/2016/04/oecd-due-diligence-guidance-for-responsible-supply-chains-of-minerals-from-conflict-
affected-and-high-risk-areas_g1965996/9789264301962-zh.pdf
% For more information, please refer to: https://unglobalcompact.org/sdgs/17-global-goals
% HR1TABAERNS (b)) , W1 bttps:/sdgs.un.org/zh/goals

4
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IR

Where national/regional laws and international standards are in conflict, supplier shall respect national/regional law. Where
they differ, supplier shall follow the higher standard. Where national/regional laws and this Code are in conflict, supplier shall
respect national/regional law. Where they difter, supplier shall follow the higher standard.

N/ Xk S E B AR A AR pP RN, BN 5K/ XA Y R AR ey, OB S bR . 24 IR 5/
LA SAHE WA AE M RN, Ry R/ Xk s 2 TR A2 Ny, SO = b -

The new supplier will sign Social Responsibility Agreement as one of the attachment of Procurement Contract. During the
cooperation, suppliers are required to undergo annual audits/reviews towards labor and human rights, environmental protection,
and responsible procurement. If the supplier is determined as failure in the audit and without substantial improvements or
corresponding corrective measures implementation after coaching, we will initiate a penalty mechanism. Depending on the
severity of the situation, penalties range from reducing orders to canceling supplier admission qualifications.

WAL AT R I L b LS <R TR B LA AR R, SR PR AT TR ABUR B ERBEORS
TR 5 R WA A% PAG , A BRI R RO R AN, AR S5 3 9 BRI SR # S B2 2 1E
BEEHETERITE DL T, A ERRE S S AL SIALR] o AR Y P EERRE, AL ST AT B I R L 1 v N B AN

Under some certain cases, we would carry out audit/review in the following ways:
1. Self-assessment: filling and submitting Supplier ESG Survey

2. Certification/statement: the one(s) from supplier demonstrating compliance
3. On-site audit: the one(s) carried out by us or entrusted third party

WA BE, BATATRES @ LT 5 SR A% DAL AT 6 -

L BRI EEHNE ESG AENE
2. AR/ R AR R A — 4 AT AR BUAT AR Rk 5 B R B
3. Btk BANEEH BRI =g

The term "supplier(s)" in this Code applies to suppliers and their subsidiaries, affiliates, as well as all subcontractors and sub
suppliers which provide products and services to us.

YR DU TR 3% L 7 T T A o w3 i B AR 55 Y (3t B L A R R AL A B A 2 AL R A T R fk
T o

In case of any ambiguity in the understanding of the contents, the Chinese language shall prevail.

QX AR AT AR AT 8L, B DA SO HE
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Our Requirements
BN NE
2.1 Wages and Benefits ;B2

Compensation paid to employees shall comply with all applicable wage laws and regulations, including but not limited to those
relevant to minimum wages, overtime hours and legally mandated benefits. Suppliers shall inform all employees of the
compensation structure and pay cycle. For each pay period, employees shall be provided with a timely and understandable
wage statement. Suppliers or labor agents shall not use wage deductions or waive legally mandated benefits as disciplinary
actions.

AR B2 78 17 853 TS O T A T AT 3 P R SRIR AL, BB R T A SR B AR T A e BE THE A% fa A1
AR TR B A o RN TR L 5 SR P AT B R A MRS A R0, A 30 PR 00 1 B AR A b 5 1) T e R
TR AR N A K 1180 T8 B s R A AU Ay LR R AL Y T B o

2.2 Working Hours T{EH[H]

Suppliers shall comply with all applicable laws and regulations regarding working hours. The regular workweek, including
overtime, should not exceed 60 hours, except in abnormal or emergency situations. Employees should be entitled to at least
one day off for every six consecutive working days. Furthermore, suppliers shall ensure that employees are provided with
reasonable daily work breaks during continuous working periods to alleviate fatigue and safeguard occupational safety and
health. The frequency and duration of such breaks shall comply with local legal requirements. All overtime must be voluntary.

A3 B 7 L3 S A SR T AR I ) Py A % AR SV AR o 08 AR R B AR ) (BB INEE) A RE#ad 60 /B, JE
IEWBRSRIERST . B TRRESE TN KGR E DA — KRB, Sboh, 357 r RaH R 5 A S TAR R
AR H THRE, DAER T I ORI 2 2 SR, BLRAR BRI BUR AR AT A S ik @ 2ok AN
PR T A R

2.3 Child Labor and Young Employees & T IR EAE T

[Red Line 1] No child labor in any form in any stage of manufacturing.

(404 1] ARAEA ™ AR Be (s FAEART T SN 2 1

Suppliers shall prohibit the use of any form of child labor in any stage of manufacturing. Suppliers shall only employ workers
who are at least 16 years of age, or have reached the legal minimum age for employment in the country, or have reached the
age for completing compulsory education, whichever is greatest.

AL 7 A LA 2 7 B AEART By BEAE RMEATTE R B T, RN A4 16 %, Bk EE ke AR s A58,
SR B 58 L 55 30E Bl AR Y 3R T, DASErh i i AR R Ay o o

Suppliers shall verify the age of all employees in the process of recruitment. Young employees under the age of 18 (including
student workers and interns) shall not perform work that is likely to jeopardize their health or safety, as well as night shifts and
overtime. Meanwhile, measures to protect young employees shall be implemented in accordance with local laws and
regulations.

A3 7 7R 25 1 I AT AT S8 R DA S B AT B RS, KT 18 S IR AE I (BIE“A4E T 33 4E) A
FRBAE R IR B 2 B AR, WAL ZHE LN S TAE . R, R R g AT R AR AR TR
RISRH it o
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2.4 No Discrimination JZ 50

Suppliers shall not engage in discrimination based on age, disability, race, gender, marital status, national origin, political
affiliation, ethnicity, religion, sexual orientation or union membership in hiring and other employment practices.

PRI A B T4 SR RO PR IEWPROL. EEE BORIRA R REG PRIUR. TR S, 7R
WAt Je A 955 5 B ALAEAT 57 1

2.5 Freely Chosen Employment and Humane Treatment H £l A\ E£HE

[Red Line 2] No participation or use of forced labor or bonded labor in any form.

(404 2] AZ25. AR BT RR58E 57 3 Ak 5530 -

Under no circumstances shall the suppliers make use of forced or bonded labor, including but not limit to forced labor
performed by persons placed in a commercial or social institutions, compulsory labor under threat of violence, political
coercion or restriction of personal freedom, or slave, trafficked, or compulsory labor for production. All work shall be voluntary.

PERL R A 2 5 AR R A58 I8 557 i ARG 55 3 58 55 3 v] RE A TE VAL FE A RT3 1 Tk /AL 2
BB b 2 HE M N SR BR55 30 DAZR DR BORIE BRI L B 4 e B AR b 57 20 PURAIBIR 2R
NSRRI D730 T A RRA RS 2. SRk, TR AIE B T A AR EOTR .

Suppliers shall not retain employees’ identity documents, such as legally valid passports, travel documents, identity cards, or
work permits. Employees shall not be required to pay employers or labor agents recruitment fees or other related fees for their
employment. If any such fees are found to have been paid by employees, the supplier shall immediately cease such practices,
and ensure that such fees are repaid to the employee.

PRI BRI B T B ARIE WIS, B AR NSRRI AR B0 IR RITIE AR S PR R s TARVF AT IE 45
A 7 S I BEOR B 1) PN B e BN AR IS S A o MUK B R CIRAE SR 8300 s 9 AT, 3612 i 2 B
ZUMEIRZAT I, I B R IE Bl B ARBE N IB 38 T 2% -

Suppliers shall clearly define employment terms with employees, providing each employee with a written employment
agreement or labor contract. The contract term shall be simple and easy to understand, avoiding language or specialized content
that may create barriers to understanding for employees. The contract shall clearly state the employees’ rights and
responsibilities. Additionally, subject to local law requirements, employees shall be free to terminate their employment upon
reasonable notice.

PERIRG N R THIZ e RN, DA R s sh & BRI E. SRANRANXERIES . KRNAR
JEFb 7 A Y BEARRRAT, 5 RISk R B S 8, RS B B3 A L 7 AR 5 L 55 o bAbh, FEAT G LIk as AL
ZORBIRIPE T, PR BAf DR 5 T w] 8 e I s B e s R

Suppliers shall ensure humane treatment of employees, providing a workplace free from verbal abuse, physical or
psychological harassment, mental or physical coercion, sexual harassment, or illegal discrimination. All employees shall be
treated with dignity.

PERI R R4y T R LA B NERRS, O R TR AR NSRS AR OB RSPy g PRRE A
AR B TAES T, PR PR Bt A0 B S ™



10C AMMD _

2.6 No Human Trafficking W A\ 0 &

Under no circumstances shall TPV and its suppliers support human trafficking. TPV and its suppliers shall support the Protocol
to Prevent, Suppress and Punish Trafficking in Persons Especially Women and Children, supplement the United Nations

Convention against Transnational Organized Crime?’.

PRI NG A B —1E, AZFHEATERAN DS, BURMIR L «BCE EFT o 5 A AR A LS T A 45
IEFEIR Was A DR AR I8 L AULEAT R Bk FEBCE T » 28 SRR T A DR B AL PhAE -

2.7 Freedom of Association and Collective Bargaining H f1454t 54415

Suppliers shall respect the right of all employees to form and join trade unions of their own choosing, to bargain collectively,
and to engage in peaceful assembly as well as respect the right of employees to refrain from such activities

0 7 7 B B T RS LA T2 A THRAR A SR 2 DU R AR 28 2 I I 230 3l AR o
Suppliers shall establish effective labor-management communication mechanisms, engaging in regular open communication

with employees or their representatives regarding working conditions and management practices. Employees shall be able to
openly communicate and share ideas and concerns without fear of discrimination, reprisal, intimidation, or harassment.

AL 7 S SRR 5 AL, R B T R AR AR A PR A B e A T AT, R R A iR
IRBEFAEE, MEHHOZAEMN W2 B

2.8 Working and Living Condition T{/ER14:1%5 4

Suppliers shall provide employees with clean sanitary facilities and drinking water. Suppliers shall provide employees with
meals that meet food hygiene standards and respect employees' specific cultural practices. Dormitories provided by suppliers
or third parties shall be clean and safe, with adequate living space, and shall include individual lockers for personal belongings.

A2 7 2 17 B3 AR A 3 ) LI VO DA B AR RO o B2 78 2 1) B3 AR AEAT & B AR vE R AR, HLEETE B AR
BREGIR M BERRGBEE =07 fRALH R A& R T &a, BRaEbELaRESE, R A i
ML EYIRE

2.9 Health and Safety f&FEM % £

[Red Line 3] No working environment with exposure to the risk of fatality, severe injury or health damage.

(404 3] A48 R LRBEAALM TR SBOUT B NS A5 FH RS H I TR

Suppliers shall obtain and update necessary health and safety licenses to keep them valid, strictly complying with relevant
legislations.

A3 7 7R 2 AR S i SEE R 5 B B R R 2 2 A = VAT, AR SR SR K

Suppliers shall provide employees with a healthy and safe working environment, with adequate industrial hygiene and safety
measures. Suppliers shall develop procedures and systems to manage occupational injuries and illness, including but not

2 For detailed information regarding the Protocol to Prevent, Suppress and Punish Trafficking in Persons Especially Women and Children, supplement the United
Nations Convention against Transnational Organized Crime, please refer to: https://www.ohchr.org/sites/default/files/ProtocolonTrafficking.pdf
B R <A EITHEEAHSRRAL KT A EEIRIUE A DR IALAILEI TR ZRBCESY (R3O , &R :
https://www.court.gov.cn/upload/file/2010/03/30/16/P020100330598486942390.pdf

8
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limited to, the following:

PR R SR TARPE— M2 A ) TARIREE,  AERPH B2 POL P AR 2 R 37K o 3k 7 7 o o s S 5 B
JPRVAZR , SRTIGAAE B R AE 3 DA B PO, AR Y AR A R T

a) Occupational health and safety (OHS) management system to prevent, control and respond to infectious diseases, based
on the context of the organizations.

b) Leadership and employee participation including but not limited to OHS Policy, roles, responsibilities, accountabilities
and authorities.

¢) Risk and hazard identification and assessment and determination of applicable OHS legal requirements and other OHS
requirements and risks, including related actions and objectives to address them.

d) Provision of resources competence and awareness, information and communication and documented information.

e) Operational planning and control including but not limited to operational controls that apply to outsourcing, procurement
and contractors, emergency preparedness and response and change management.

f) Performance evaluation including but not limited to internal audits, monitoring and measurement, analysis and
evaluation and management review.

g) Incidents, nonconformities and corrective action, continual improvement of objectives and processes.

a) T SRS DR 5t S A R L e 22 4 8 BHLAC R R B A T3 422 ) B S 1R e B 8 BRAR R

b) HHEKRTRAERNSE, SHEARTSEHLAERZ2MA LT AR Rt THHE

) MU RAEGIRATTAY, 1RSSR BAR oK, MR AR % &1 BB AN AR B H AR
b

d) $REALZBHIR, REHEREZ 2RI MRGR, HEMZE M, PARITRAE BRSO

e) BERRIKAS, WIHEARTIIML R AR, DIRS RS SRR 70 5 P A 5 R A2

) SROTAL, SFEEARTNE . R, TS B PP 455

0) HHBEAER AFERI YIERPHE. RS5T B Arigbr iR s it Rl R Bl

2.10 Environment FRIZHIH

[Red Line 4] No environmental breaches with potential or existing severe impacts.

(404 4] A4 AT o] BE B 2 2208 J30™ BE R WA I BR 85875 e HE B A o

Suppliers shall obtain and update necessary environmental licenses to keep them valid, strictly complying with relevant
legislations. For better management efficiency, suppliers shall implement and maintain corresponding management systems,
including but not limited to environmental protection, energy management etc.

A3 2 7 IO A5 e P SE T 5 B ERARVFRT, A A SR R . DRI EIRIR, 3t I L S A A B A
HAR, WIEHEARTIG. RBEEE.

Suppliers shall reduce resources consumption, including but not limited to fossil fuels, water resource, raw materials containing
hazardous substances, and natural resources. Suppliers shall monitor and quantify the resources consumption, set
corresponding targets, and track the progress. Reducing the use of such resources through energy saving, reuse, recycling,
energy replacement, and some other methods is recommended.

AL v R D RN B, RIS R R TG MR TRBEIR & T A JRORR B AR IR o 3% 1L g BN
FATE DL T MR RAL, FFBORA R B AR e et B, a1 R BRI MEEMER BARRRIR sl th 75 I 6
X BERGHIR A o
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Suppliers shall prevent pollution. As for solid waste, wastewater, waste gas, and noise, the effective routine supervision and
compliant treatment shall be developed. The illegal discharge and overflow of wastewater into rainwater discharge pipelines,
public water supply systems, or public water bodies shall be prohibited.

PR LT B RT S, RRFES BOK JRSR BAE TR H MBS A AL AR BIAL B o 3t g 3 S
3 1 HE ORI 07 A2 1 ROK N TR HEBUE T ALK R s Hokig.

Suppliers shall identify, manage, reduce and control greenhouse gas?? (GHG) emissions at the operational level, monitor and
quantify GHG emissions, set corresponding targets, and track the progress.

PERIRRERG] S BB D IR B SRR P R A (GHG) HEiL, ROHER SR HRE DLk T H B AL,
FFEVCEA L B A ¥ Lk o

2.11 Business Ethics )3k

[Red Line 5] No business ethics breaches, including bribery, corruption and dishonesty, with potential or existing severe
impacts.

[20%k 51 ARG AT ] RE S C 40 BO™ E W R IS BN AN S i R B TR iy k.
2.11.1  Fair competition and conflict interest /A F-35 4 5 F| 25 phoe

Suppliers shall comply with rules and standards on commercial reputation and fair competition, and ensure not to engage in
any activities that violate the principles of fair competition and antitrust laws. Suppliers shall avoid potential conflicts of
interest in your business dealings with us. Possible scenarios include but are not limited to our employees or their close relatives
working for suppliers, or having investment interests. If any potential conflicts of interest are found, the supplier shall
immediately notify us. For better management efficiency, suppliers shall implement and maintain corresponding management
systems, including but not limited to anti bribery, conflicts of interest, etc.

A B2 7R I SY A R R ML AR B AN P SE S BRI b o, PRIEAS 2 DA TATAT 3 S ~F- 58 4 S I R S ZB Wi O 3 o A3
TR AR5 A ) B e Ml AR e R 6 )RR B 2 R o T R AR TR AR AEAS BRTAC A W) B T e SR AR v A AR
RARRR . A RIAATREAAERIRI GRS, AU L BB AR AT A PRI B, AL v 7 S A A 47 R B
MR R, BERHEHART R FEhREE.

2.11.2  Intellectual property and information security HIJRF= I 515 B 24

Suppliers shall respect and protect intellectual property and sensitive information. Suppliers shall take measures to protect any
intellectual property rights we provide during commercial transactions. Suppliers shall establish a management system to
ensure compliance with privacy and data security regulations, when collecting, storing, processing, disseminating and sharing
information from customers, employees, suppliers, and other relevant parties.

A3 2 7 8L B B DR AP IR BRI RRAE SR o B L 7R IO SR IS i A %47 AT £ 18 M 32 5 3 o v B 36 R AR A SR 7 AL o
PR R BAR R, DRIEEWCR AR LB RNy R B PRSI SRR SR TT B AR B S Y B RA A
B 2 PR A 20K

2.11.3  Business integrity FILIAE

2 See GHG Protocol or I1SO 14064 for further information of GHG accounting and reporting.
* A RIMEARGE AR RS, W25 GHG Protocol 1SO 14064
10
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Suppliers shall work to implement the requirements of business ethics laws and international standards, especially the local
and foreign laws and regulations related to anti-corruption and anti-bribery. Suppliers shall ensure compliance with the highest
level of integrity and transparency, and will not engage in any form of bribery. Meanwhile, suppliers shall put forward to the
equal expectations for their partners.

A3 B2 7 B8 T A o R O A e e D) - TR, ) T R A1 S 8 TR S D PR T I o
A3 B2 7 L ORI I ST B 1 B RS AN B, A MNFEATE R AT 0 o FIE, BERIR RO H ORI AESR R
FERIE

2.11.4  Giftpolicy *LMhBisE

We do not encourage accepting or giving gifts. We do not allow employees to accept any form of gifts, transactions, or other
improper benefits directly or indirectly provided by individuals or company who have business dealings with us in their
personal name. In rare cases, if gifts or hospitality arrangements are provided, they must comply with the commercial practices
of the region, and will not be considered or constitute bribery or improper payments, will not be treated as improperly affecting
business relations, and will not violate applicable laws or ethical standards.

TAVA B 32 B AL b o FATA AV 3R AN N A SRS AR 5 /4 B M 55 AR BN L Bixd J5 2 ) B B
AR REMTE ALY REFAIELFI RV EEOUT, MRl Bk 28, WBIBHT &%
DA R AR B, ELAS 2O B B B A AR, A2 A IE S 0 sk 55 % R, A Gd RGE A
A3 R B R AR o

When receiving business gifts and entertainment expenses exceed the prescribed limit, we require employees to use the
personal benefit declaration form for receiving hospitality and gifts to report detailed information and obtain approval from
independent regulatory officers of their business units.

e v 55 AL AR B PR I M BRI, JRATT R B b 0 P 32 e B At 2 A N i F A5 3 AR 35 PR
a8, IR Bl 55 AL I & B A

2.12 Responsible Sourcing of Minerals i (ERIT YK

Suppliers shall adopt and commit to the minerals procurement policy for identifying upstream mineral sources and the
derivatives from conflict-affected and high-risk areas, to ensure that the minerals such as tin, tantalum, tungsten, gold (3TG),
cobalt, mica, graphite, nickel, lithium and copper contained in the manufactured products do not originate from conflict-
affected areas. Conflict-affected areas are the ones where there is a risk of armed conflict or widespread violence. The upstream
mineral sources and the derivatives from high-risk areas shall also be identified. High-risk areas include but are not limited to
political instability or repression, institutional weakness, insecurity, collapse of civil infrastructure, widespread violence, and
violations of national or international law, such as the worst forms of child labor, forced labor and human trafficking, serious
human rights violations (e.g. widespread sexual violence), or other high-risk activities based on reasonable and objective
judgments (e.g. severe health and safety risks and negative environmental impacts).
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We will conduct due diligence on the conflict minerals used, covering the mineral sources and its supply chains. Meanwhile,
we require all levels of suppliers handling minerals to provide the documentation and records of supply chain due diligence
practices at any time for easy inquiry. Suppliers involved in mineral use shall complete the Conflict Minerals Reporting
Template32 (CMRT, EMRT and AMRT) annually. Regardless of whether involving into conflict minerals using at high-risk

level or not, suppliers shall sign the Warranty on the Non-Use of Conflict Minerals, as one of the Procurement Contract
attachments.
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If any warnings or risks related to tin, tantalum, tungsten, gold, cobalt, mica, graphite, nickel, lithium, copper or other
designated related minerals or materials are found, the supplier shall immediately notify the procurement contact window in
writing.
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2.13 Commitment and Accountability Z3&RIE (L

Suppliers shall issue policy and statements in the native languages. Suppliers shall commit to complying with laws and
regulations, industry standards, customer requirements, and the requirements of this code, and above. Suppliers shall also
commit to focusing on their own management performance and continuous improvement.
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Suppliers shall designate one or more personnel responsible for ESG management, integrate ESG into routine operations,
establish internal audit and accountability mechanisms. Suppliers shall accept on-site audits as required, and disclose true and
accurate relevant information.

PR R E — 4 S M EBR 75T ESG B, ¥ ESC A HWIZE, dAMBMEATILG, MREEREZ
BHit%, PRI WRRHE R .

2.14 Grievance and Whistleblowing HIJFfI26#t
Suppliers shall establish effective grievance and whistleblowing mechanisms for first-line workers to communicate or report

any unreasonable situations encountered in their work. Suppliers shall keep whistleblowers and reported information
confidential and shall not interfere, discriminate, retaliate or harass the whistleblowers.
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Suppliers shall convey work voice surveys within the company. If any concerns are raised about the supplier during the survey,

% Developed by RMI, helping convey information about the country/region of mineral origin and currently used smelters and refineries within the supply chain,
link: www.responsiblemineralsinitiative.org
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www.responsiblemineralsinitiative.org
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the decision on whether to conduct on-site audits or advocate self-declaration will depend on the severity of the situation.
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Reporting Violations

We encourage all employees of suppliers, especially first-line workers, as well as contractors, to report cases that are suspected
to violate this Code. As a reporting window, the Internal Audit department will strictly protect whistleblowers and the reported
information, and treat every email and phone call according to the standard operating procedure (SOP).
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Contact email 263 lifF5: tpv.whistleblowing@tpv-tech.com

Contact phone 254 Hi 35 : +(852) 2865-4219

TPV reserves the right to interpret this Code. This Code will be updated according to actual situation. To learn more about the
latest version of the Code, please visit TPV official website (link: https://www.tpv-tech.com/duty3.html).
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